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ANTI-BULLYING POLICY 
 

Purpose of this statement 
To detail the anti-bullying policy for Buttershaw 

Business and Enterprise College 

Dated December 2022 

Review December 2023 

Contact Headteacher 

 
THE ETHOS OF BUTTERSHAW BUSINESS AND ENTERPRISE COLLEGE 

 
 

At Buttershaw Business and Enterprise College our values are:  

 

• Ambition – We set ourselves challenging goals 

• Resilience - We give it a go 

• Courtesy – We are polite to everyone 

• Kindness – We show we care about those around us. 

 

Aims of Policy 
 
Buttershaw believes that: 

• Everybody has the right to be treated with respect, especially in a school. 
 

• Students and adults who are bullying need to learn different ways of behaving. 
 

• We have a responsibility to respond promptly and effectively to issues of bullying. 
 

 

Policy Statement   
 

Buttershaw Business and Enterprise College has a respectful community where no student need fear 
intimidation; we will promote a fully inclusive and courteous ethos, an open listening atmosphere and 
encourage students to support one another by reporting all instances of bullying. 

 

 

BUTTERSHAW BUSINESS AND ENTERPRISE COLLEGE 
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This policy focuses on students as targets of bullying but it is recognised that staff and others may also be 
subject to bullying and should this occur reference should be made to the Whistleblowing Policy, Staff 
Grievance Policy or Staff Discipline procedures in the first instance for action to be followed. 
 

What Is Bullying? 
 
Bullying is when one or more people intentionally and repeatedly physically, emotionally or psychologically 
hurt or cause harm to another person, and so is less able to defend himself/herself. Bullying usually 
happens over a period of time and consists of a series of different incidents. (BDAT Pupil Anti-Bullying 
Policy)  
 
There are many different types of bullying that can be experienced by children and adults alike, some are 
obvious to spot while others can be more subtle. The different types of bullying defined below are some of 
the ways that bullying could be happening. Different types of bullying, as drawn from the National Centre 
against Bullying, include:  

• Physical: can include repeated incidents of hitting, kicking, tripping, pinching, pushing or damaging 
property. Physical bullying causes both short term and long-term damage. 

• Verbal: can include repeated incidents of name calling, insults, teasing, intimidation, homophobic 
or racist remarks, or verbal abuse. 

• Social: sometimes referred to as covert bullying and is often harder to recognise. Can be carried out 
behind the bullied person’s back and is designed to harm someone’s social reputation and/or cause 
humiliation. Social bullying includes:  

o lying and spreading rumours 
o negative facial or physical gestures 
o menacing or contemptuous looks 
o playing nasty jokes to embarrass and humiliate 
o mimicking unkindly 
o encouraging others to socially exclude someone 
o damaging someone's social reputation or social acceptance. 

• Cyber: can be overt or covert bullying behaviours using digital technologies and include actions 
such as abusive or hurtful texts, emails or posts, deliberately excluding others online, nasty gossip 
or rumours, imitating others online or using their log-in details. 

 
 

Drivers of Bullying 
 
The Equality Act 2010 sets out the nine protected characteristics, which are listed below: 
 
• Age 
• Disability 
• Gender reassignment 
• Marriage and civil partnership 
• Pregnancy and maternity 
• Race 
• Religion or belief 
• Sex 
• Sexual orientation 
 
Bullying, of any type and for any reason, is the abuse of power by one person over another. All of the types 
of behaviour and reasons for this behaviour listed above are unacceptable. 
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Why is it Important to Respond to Bullying? 
 
Bullying hurts. No one deserves to be a victim of bullying. Everybody has the right to be treated with 
respect. Students and adults who are bullying need to learn different ways of behaving. 
 
Buttershaw Business and Enterprise College believes it has a responsibility to respond promptly and 
effectively to issues of bullying. 
 

Signs and Symptoms 
 
A child may indicate by signs or behaviour that he or she is being bullied. Adults should be aware of these 
possible signs and that they should investigate if a child: 

▪ is frightened of coming to school 
▪ doesn't want to go on the bus 
▪ begs to be driven to school 
▪ changes their usual routine 
▪ is unwilling to go to school(school phobic) 
▪ begins truanting 
▪ becomes withdrawn anxious, or lacking in confidence 
▪ becomes isolated from their usual friendship group  
▪ changes friendship groups 
▪ starts stammering 
▪ starts discussing, attempts or threatens suicide or runs away 
▪ cries themselves to sleep at night or has nightmares 
▪ feels ill in the morning 
▪ begins to do poorly in school work 
▪ comes home with clothes torn or books damaged 
▪ has possessions go "missing" 
▪ asks for money or starts stealing money (to pay bully) 
▪ has dinner or other monies continually "lost" 
▪ has unexplained cuts or bruises 
▪ comes home starving (money / lunch has been stolen) 
▪ becomes aggressive, disruptive or unreasonable 
▪ is bullying other children or siblings 
▪ stops eating 
▪ has self-harmed/ is self-harming 
▪ has unexplained physical marks or bruising 
▪ is frightened to say what's wrong 
▪ gives improbable excuses for any of the above 

 
These signs and behaviours could indicate other problems, but bullying should be considered a possibility 
and should be investigated. Staff should encourage parents to come into the school if they are concerned. 
 

Dealing with a bullying incident 
 

▪ Anyone can and should report any bullying incident - whether a passer-by, a victim or a bully. 
▪ Students are informed that anyone wishing to report an incident can approach any member of staff 

with whom they feel comfortable. If the matter is urgent - a student should approach the first adult 
they encounter. 

▪ When bullying is reported it will be taken seriously, and recorded and reported accurately 
▪ Staff will work with the young person who is being bullied to help them feel safe and find responses 

to bullying that work (e.g. arranging for the pupil/student to be escorted to and from the academy 
premises) 
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▪ Staff will work with the young person or people who are responsible for bullying to re-educate and 
change the bullying behaviour. 

▪ All staff will be ready and willing to deal with any incident that is brought to their attention. If 
appropriate, a member of staff will handle the situation individually. If circumstances dictate a 
member of SLT will be consulted. They will decide who is best equipped to handle the problem. 

▪ When consulted about a bullying incident the member of staff handling the matter will interview 
separately the victim, the bully, and any witnesses in order to establish an accurate account of 
events. Written reports by those involved may be made. 

▪ Wherever possible, staff will work with the parents/carers of any student who is responsible for 
bullying to support and encourage that student in finding alternatives to the bullying behaviour  

▪ Staff will try to involve outside agencies where relevant (e.g. the area Youth Justice Service, Safer 
Schools Police Team etc.) in supporting students who are experiencing bullying or who are bullying 
as appropriate. 

▪ Sanctions for bullying will remain at the discretion of staff members. There will be a uniform but 
flexible approach to the decisions which will usually involve up to three members of staff e.g. form 
tutor, or teacher approached, and always at least one member of the Pastoral Staff. 

▪ All factors will be considered including the nature of the incident and any previous involvement in 
similar offensive acts. 

 
It is to be emphasised that whilst serious sanctions will be imposed, at times counselling and re-education 
for the bully may be the more appropriate response. 
 
Sanctions for other students involved will never be discussed with parents/carers as this is a breach of 
GDPR. 
 

Outcomes 
 

1. A suitable colleague will discuss with the bully (bullies) appropriate behaviour. 
2. The bully (bullies) may be asked to genuinely apologise. Other more significant consequences may 

take place. 
3. In serious cases, fixed term suspension or even permanent exclusion can be considered. 
4. Students who are responsible for the bullying will be dealt with in line with the behaviour policy.  

Excluding students from a school is a last resort; if particularly serious victimisation, abuse and 
intimidation, or physical bullying against any other person belonging to the school community is 
reported. This may include being suspended while the allegation is investigated, and solutions are 
sought.  If the solutions have no effect, or if the bullying was so severe that it would be harmful to 
the rest of the school community to allow the suspended student to return to the school, he/she 
may have to be permanently excluded. 

5. If possible, the pupils will be reconciled via a restorative conversation facilitated by pastoral staff. 
6. After the incident / incidents have been investigated and dealt with, each case will be monitored to 

ensure repeated bullying does not take place. 
 

Anti-Bullying Measures 
 
The following describe our approach to combating bullying: 
 

▪ To create a respectful and courteous community where no student need fear intimidation, by 
promoting a fully inclusive ethos, an open listening atmosphere and encouraging students to 
support one another by reporting all instances of bullying. 

▪ To be aware of the quantity and particular nature of bullying that takes place in our school through 
such vehicles as questionnaires, so we are able to deal more effectively with the problems 

▪ To be aware of areas of the school that pose a threat to students and to take appropriate action to 
reduce those threats  
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▪ To effect all changes to the school community which may be necessary to negate bullying  
▪ The VIP / Citizenship / PSHCE / assembly programmes address certain aspects of anti-bullying 

issues. 
 

Furthermore, the teaching and learning styles employed in lessons within Buttershaw Business and 
Enterprise College such as group work, role-play, and interactive learning, enables students to develop their 
self-awareness, responsibility towards others and respect for others. We encourage all our students to live 
by our values of Ambition, Resilience, Courtesy and Kindness. The development of these skills is crucial to 
the anti-bullying ethos of the school and the creation of a stronger atmosphere of respect between 
students. 
 

Named Governor: Neil Margerison 

Monitoring of the Policy: M Colman 

Reporting to: A Taylor 

Date of Submission: December 2022 

Next Review Date: December 2023 

 

Appendix 

The Exclusions Policy is part of a suite of policies and documents which include the following: 

Behaviour Policy 

Exclusions Policy 

Anti-bullying Policy 

E-Safety Policy 

 

Additionally reference should be made to documents published by DFE including: 

Exclusion from maintained schools, academies and pupil referral units in England 

Use of reasonable force in schools 

Preventing and tackling bullying 

https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf

