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BEHAVIOUR POLICY 
 

Purpose of this statement 
To detail the Behaviour policy for 

Buttershaw Business and Enterprise College 

Dated October 2022 

Review October 2023 

Contact Headteacher 

 

THE ETHOS OF BUTTERSHAW BUSINESS AND ENTERPRISE COLLEGE 

 
 

At Buttershaw Business and Enterprise College our values are:  

 

• Ambition – We set ourselves challenging goals 

• Resilience - We give it a go 

• Courtesy – We are polite to everyone 

• Kindness – We show we care about those around us. 

 

Aims of Policy 

To ensure that the behaviour policy reflects the ethos of the school. 

To encourage a healthy balance between rewards and sanctions to encourage positive behaviour. 

To promote behaviour improvement as a means of improving learning and teaching. 

To develop a behaviour system which is challenging but realistic and appropriate for development as the 

school builds on its success. 

To develop young people who are able to take their place in society as confident and responsible citizens. 

To ensure that a clear behaviour strategy is shared with and understood, by all members of the school 

community. 

To ensure that the school takes a measured, proportionate and responsible action in response to instances 

of poor behaviour 

To take account of the needs of all students, including the more able, the disaffected and those with 

learning difficulties or disabilities. 

To ensure that all students are able to work in school, free from harassment or bullying of any form, 

including cyber bullying. 

To develop personal and moral values, respect for shared values, other cultures, religions and ways of life. 

 

 

Policy Statement 

 

BUTTERSHAW BUSINESS AND ENTERPRISE COLLEGE 
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At Buttershaw Business and Enterprise College we believe that good behaviour goes hand in hand with 

effective teaching and learning. As a school we want every child to feel safe, be happy and make good 

progress in their learning whilst at school. We understand that students thrive in schools where there is 

effective discipline leading to a safe and orderly environment. At Buttershaw Business and Enterprise 

College most young people are well behaved, respectful and want to learn and most parents support the 

school in maintaining this situation. However, we recognise that a clear and coherent behaviour policy is 

effective in managing the disruptive behaviour of the few students who have yet to learn how to behave 

effectively and can be used to reward those who consistently make the right choices. 

 

 

 

Key Responsibilities: 

 

 

The Governing Body must: 

Ratify the Behaviour policy. 

Monitor the impact of the Behaviour policy across the school. 

Monitor the use of sanctions. 

Monitor the incidents of racial and homophobic bullying. 

Ensure that there is no differential application of the policy and procedures on any grounds. 

Ensure that concerns of students and parents are listened to. 

 

 

The Headteacher is responsible for: 

Nominating a Senior Deputy Headteacher to be responsible for developing and implementing the 

behaviour strategy. 

Monitoring the work of the Senior Deputy Headteacher. 

Ensuring that the behaviour strategy meets the statutory requirements. 

Ensuring that the behaviour strategy supports school improvement. 

Ensuring that the school works with the BACs partners. 

Ensuring that behaviour protocols are in place to safeguard students and staff 

 

 

The Senior Deputy Head responsible for Behaviour must: 

Ensure that the behaviour policy meets all the statutory requirements. 

Provide a behaviour strategy which supports and reflects the ethos of the school. 

Ensure that the behaviour strategy strikes the correct balance between rewards and sanctions and rewards 

consistently good behaviour and improving behaviour.  

Monitor, and report to Governors, the impact of the Behaviour strategy. 

Report to the Governing body on the incidents of bullying linked to protected characteristics. 

Work with the BACs partnership. 

Be responsible for ensuring that behaviour protocols are actioned to safeguard students and staff 
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The Achievement Leaders (Academic) must: 

Ensure that the behaviour policy is implemented consistently and fairly in the classroom. 

Monitor use of sanctions and rewards in the department; in particular, identify any member of the 

department who is implementing sanctions frequently which may indicate a need for support. 

Provide a suitable range of rewards in the department. 

Provide and monitor Schemes of Learning which allow colleagues to develop learning experiences which 

begin to unlock the talent of our young people and equip them with motivation, aspiration and abilities for 

future work and life, thus promoting good behaviour. 

Be responsible for ensuring that behaviour protocols are actioned to safeguard students and staff 

 

 

The Heads of Year (Pastoral) must: 

Ensure that the behaviour policy is implemented consistently and fairly across their assigned year group in 

order to create an ethos of good behaviour. 

Monitor use of sanctions and rewards in the year group; in particular, identify any form tutor of the year 

group who is implementing sanctions frequently which may indicate a need for support. 

Provide a suitable range of rewards in the year group; in particular through the delivery of rewards 

assemblies, postcards and communication with parents/carers. 

Monitor activities delivered during tutor time to allow colleagues to develop learning experiences which 

begin to unlock the talent of our young people and equip them with motivation, aspiration and abilities for 

future work and life, thus promoting good behaviour. 

Be responsible for ensuring that behaviour protocols are actioned to safeguard students and staff 

 

 

Subject Teachers must: 

Apply consistently, fairly and calmly the school rules and behaviour management procedures. 

Treat students and each other with respect and engage with restorative conversations. 

Model the behaviours they wish to see in students. 

Use verbal praise and encouragement. 

Create and sustain a positive, supportive and secure environment. 

Ensure lessons are engaging to minimise poor behaviour. 

Use their own classroom management strategies to encourage appropriate behaviour for learning. 

Challenge any inappropriate behaviour in the school, regardless of the location or time of day. 

Be responsible for ensuring that behaviour protocols are actioned to safeguard students and staff. 

 

 

Form Tutors must: 

Develop an effective learning environment. 

Use form periods to establish routines to prepare for learning. 

Monitor the behaviour of students in their forms. 

Develop, with the HOY, support systems for students. 

Implement reward systems. 

Liaise with the AL/AAL and pastoral team when there are concerns about a student. 

Be responsible for ensuring that behaviour protocols are actioned to safeguard students and staff 
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Parental Involvement 

We recognise the strength of students, parents/carers and staff working together, with this in mind, 

parents/carers will be: 

• Expected to treat the school staff with respect in line with our school values of ambition, resilience, 

courtesy and kindness. 

• Expected to sign the home school agreement supporting the school behaviour policy which 

includes: 

o supporting the school’s disciplinary policy and regulations on behaviour and uniform 

including ensuring students carry out detentions, suspensions etc 

o To support the school and its ethos at all times 

o To respond to concerns raised by members of staff and work in partnership with the school 

o To celebrate their child’s successes at school and to encourage them to participate in 

rewards programmes 

• Will support the school with enforcing any other rules and expectations that are put in place in the 

future. 

 

Students 

All students have a responsibility for their own learning. Students are therefore expected to: 

• Follow the behaviour strategy. 

• Behave in an acceptable way which allows learning to take place. 

• Sign the home school agreement supporting the school behaviour policy which includes: 

o To live by the school values of Ambition, Resilience, Courtesy and Kindness 

o To respect and show courtesy to all members of the school community (other students, 

staff and visitors) 

o To take responsibility for their own work and behaviour by following the school rules and 

codes of conduct, including the detention system 

o To uphold the good reputation of the school at all times including when travelling to and 

from school 

• Will follow any rules that may be introduced in the future. 

 

 

Named Governor: Neil Margerison 

Monitoring of the Policy: M Colman 

Reporting to: A Taylor 

Date of Submission: October 2022 

Next Review Date: October 2023 
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Appendix 

The Behaviour Policy is part of a suite of policies and documents which include the following: 

 

Behaviour Policy 

Exclusion Policy 

Anti-bullying Policy 

E-Safety Policy 

 

Additionally reference should be made to documents published by DFE including: 

 

Exclusion from maintained schools, academies and pupil referral units in England 

 

Use of reasonable force in schools 

 

Preventing and tackling bullying 

 

 

https://www.gov.uk/government/publications/school-exclusion
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/444051/Use_of_reasonable_force_advice_Reviewed_July_2015.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/623895/Preventing_and_tackling_bullying_advice.pdf

