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This Trust-wide policy applies to all staff, including the Board of Trustees and Central Staff, paid staff, 
volunteers and sessional workers, agency staff, students or anyone working for and on behalf of the 
Bradford Diocesan Academies Trust.   This policy should be read in conjunction with the academy-
specific policies published by individual academies.  
 
The term school and the term academy are interchangeable.   The term pupil the term student are 
interchangeable.  
 
Introduction 
 
This policy has been developed in accordance with the principles established by the Children’s Act 
1989, the Education Act 2002, the Children’s Act 2004, Keeping Children Safe in Education (KCSiE) 
(September 2019 edition) and in line with locally agreed guidance and procedures.    Other reference 
documents are listed at Annex A, the September 2019 precis of the update to KCSiE distributed to 
schools. 
 
The Bradford Diocesan Academies Trust (BDAT) and the Local Governing Bodies (LGB) of all academies 
take seriously their responsibilities under section 175 of the Education Act 2002 to safeguard and 
promote the welfare of children; and to work together with other agencies to ensure adequate 
arrangements within our schools to identify, assess and support those children and young people who 
are suffering harm.  
 
The purpose of this policy: 
 

• To protect children and young people who receive BDAT’s services; 
 
• To provide staff and volunteers with the overarching principles that guide our approach to child 

protection; staff and volunteers also need to be au fait with academy policies in situ 
 
• BDAT believes that a child or young person should never experience abuse of any kind. We have 

a responsibility to promote the welfare of all children and young people and to keep them safe. 
We are committed to practice in a way that protects them. 

 
Ethos 
 
Improving outcomes for all children and young people underpins all of the development and work 
within the Trust. 
 
Safeguarding is considered everyone’s responsibility and as such our schools aim to create the safest 
environment within which every student has the opportunity to achieve.  The academies recognise 
the contribution they can make in ensuring that all students registered or who use our facilities feel 
that they will be listened to and appropriate action taken.  
 
We will do this by working in partnership with other agencies and seeking to establish effective 
working relationships with parents, carers and other colleagues to develop and provide activities and 
opportunities throughout our curricula that will help equip our students with the skills they need. This 
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will include materials and learning experiences that will encourage our students to develop essential 
life skills and protective behaviours. 
 

Trustees Responsibilities 

 
The Trust Board has a legal responsibility to make sure that the schools have an effective safeguarding 
policy and procedures in place and monitors that the schools comply with them.  The Trust Board will 
do this by: 
 

a. commissioning independent safeguarding audits of schools and the MAT once per year  
b. receiving regular reports from the Director of Operations on safeguarding to the MAT board 
c. Delegating operational responsibilities to LGBs as defined below and set out in the Trust 
Scheme of Delegation 

 
Governors Responsibilities 
 
The LGB of each school has appointed a named Safeguarding Governor who has lead responsibility for 
overseeing and monitoring all safeguarding issues in each school. 
 
The LGB will ensure that the named governor for Safeguarding & Child Protection attends the required 
training and that they refresh their training every two years.  
 
Staff Responsibilities 
 
The Trust and our LGBs recognise that for this policy to be effective, it is essential that school staff 
understand what safeguarding is, know how to access safeguarding information, know of any possible 
contribution that they may be required to make to safeguard our students and how to access further 
advice, support, or services.  Each school will appoint at least one Designated Safeguarding Lead (DSL) 
who will have day to day responsibility for dealing with safeguarding in the school. 
 
All designated staff will update their training every 2 years.  
 
All other members of staff are provided with opportunities to receive appropriate training in order to 
develop their understanding of the signs and indicators of abuse and of the school’s child protection 
procedures every year. 
 
All members of staff, volunteers, governors, and trustees must know how to respond to a student who 
discloses abuse, and the procedure to be followed in appropriately sharing a concern of possible abuse 
or a disclosure of abuse.    
 
All staff will be provided with Part 1 of KCSiE at the start of each school year (or on joining if later) and 
they are required to sign to confirm they have read and understood the content of the document. 
 
All staff are entitled to raise concerns directly with Children’s Social Care Services. A flow chart setting 
out how and who to make referrals to for staff is at Annex A. 
 



 
 

Page 4 of 10 
 
 

 

 

In the case of serious concern, all staff must ensure that Chief Executive Officer (CEO), is informed of 
all issues/ concerns/ incidents.  In the absence of the CEO they should inform The Director of 
Operations (DOO) who will inform the CEO.  Where there is doubt about what constitutes a ‘serious 
concern’ the Trust should be informed. 
 
Named Persons must report all serious incidents relating to an adult working/volunteering with 
children to the Local Authority Designated Officer (LADO) as well as the CEO.  All notifications are to 
be followed up by email and recorded on CPOMS (or equivalent). 
 
If a referral to LADO, Children’s Social Care, or anyone else is not made, the decision, rationale for the 
decision and the name and post of the decision maker must be recorded. 
 
Roles and Responsibilities of named persons 
 
LADO Role 
 
A Local Authority Designated Officer (LADO) works within each Local Authority area and is there to 
support staff across all organisations who work with children and young people if any concerns arise 
regarding any practitioner who works with children and young people.  
 
The LADO should be alerted to all cases in which it is alleged that a person who works with children 
has: 

• behaved in a way that has harmed a child 
• or may have harmed a child 
• possibly committed a criminal offence against a child/children  

 
If a practitioner has concerns regarding the conduct of a colleague then they should in the first 
instance report this to the Designated Safeguarding Lead within their own organisation, who is 
required by law to report this concern to the LADO.  However, it is important to note that anyone can 
contact the LADO if they need to do so for advice or support, especially if their concerns relate to the 
conduct with children and young people of management or holistic organisational practice. 
 
Designated Safeguarding Lead (DSL) Role 
 
The DSL is the person appointed to take lead responsibility for child protection issues in school. The 
person fulfilling this role must be a senior member of the school’s leadership team, and the DSL role 
must be set out in the post holder’s job description.  
 
It is good practice to nominate a Deputy DSL to cover the role of the designated safeguarding lead 
when they are unavailable. In large schools it is advisable to have other senior staff who can also take 
on this role and work as part of a ‘designated safeguarding team’. The lead responsibility for 
safeguarding and child protection remains with the DSL. 
 
The DSL should consider whether to:  
 

• refer cases of suspected abuse to Children’s Social Care (CSC), and to provide support to 
staff who have raised concerns about a child or have made a referral to CSC  
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• where there are concerns about radicalisation, to make referrals to the Channel programme 
and offer support to other staff who have raised concerns about radicalisation (England and 
Wales only)  
• refer cases to the Disclosure and Barring Service (DBS), Disclosure Scotland, or Access NI 
where a member of staff has been dismissed as they have posed a risk to a child.  
• refer cases to the police where a crime has been or may have been committed. 
 

All referrals and decisions not to refer must be recorded on CPOMS. 
 
Children’s Social Care Role 
 
When there are concerns that a child may be at risk of significant harm, CSC will talk to partner 
agencies about the child.  CSC – together with the Police Child Abuse Investigation team – will decide 
if the threshold for a child protection investigation (see paragraph  below) has been met.  If it is 
decided that the threshold has been met, they will also decide who should carry out the investigation 
– CSC and the police (joint agency) or the police alone (single agency). This may be done at a meeting 
or as telephone conversations, depending on the nature and urgency of the enquiries. 
 
A Section 47 enquiry means that CSC must carry out an investigation when they have ‘reasonable 
cause to suspect that a child who lives, or is found, in their area is suffering, or is likely to suffer, 
significant harm’.  The enquiry will involve an assessment of the child’s needs and the ability of those 
caring for the child to meet them. The aim is to decide whether any action should be taken to 
safeguard the child.  The child’s parents/carers will be interviewed, as well as the child (unless the 
child is too young).  The assessment will also include information from the child’s school, doctor, and 
other professionals. 
 
Parent Role 
 
All parents/carers are made aware of the school’s responsibilities in regard to child protection 
procedures through publication of the individual academy Safeguarding and Child Protection Policy.  
 
Community users organising activities for children are to be made aware of and understand the need 
for compliance with the Trust and academy child protection guidelines and procedures.  This will be 
undertaken jointly with the organiser during the planning stages for events and activities.  
 
All staff responsible for Trust selection and recruitment procedures have completed the appropriate 
training. They are responsible for making appropriate checks on staff suitability, including Disclosure 
and Barring Service checks. (The Disclosure Barring Service (ISA) merged with the Criminal Records  
Bureau (CRB) to form the Disclosure and Barring Service (DBS) in December 2012) and for ensuring 
that the Trust holds and maintains a Single Central Record of all staff and regular volunteers in 
accordance with government guidance. 
 
The Trust will review and update the child protection and safeguarding policy and procedures 
annually. 
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Academy Based Staff Requirements 
 
Senior Leadership (SLT) in all academies throughout the Trust are required to ensure all staff, 
volunteers and visitors are provided with up-to-date guidance, in line with the publications from the 
Department for Education’s guidance on Keeping Children Safe in School. 

SLT are to acquire evidence of distributing the guidance and store the evidence with other essential 
Child Protection/Safeguarding paperwork. 

In addition to the basic requirements and good practice provided within this Safeguarding and Child 
Protection policy, the Trust require each academy to implement a bespoke Safeguarding and Child 
Protection policy which is tailored to the needs of each academy setting.  A copy of the academy policy 
is to be forwarded to the Trust on publishing 

Each academy has the duty to ensure their own Safeguarding and Child Protection policy is up-to-date 
and is displayed on the academy website. 
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ANNEX A TO SG AND CP POLICY 
SEPTEMBER 2019 

 
Keeping Children Safe in Education September 2019  
 
SAFEcic Briefing Paper on changes from Keeping Children Safe in Education 2019 
 

click:%20https://www.safecic.co.uk/freebies/55-free-downloads-and-safeguarding-links/401-eng


 
 

Page 8 of 10 
 
 

 

 

This document will come into force in September 2019. Keeping Children Safe in Education1 is 
statutory guidance that schools and colleges in England must have regard to when carrying out their 
duties to safeguard and promote the welfare of children.  
• Governing bodies of maintained schools (including maintained nursery schools) and colleges;  
• Proprietors of independent schools, (including academies, free schools and alternative provision 
academies), and, non-maintained special schools. In the case of academies, free schools, and 
alternative provision academies, the proprietor will be the academy trust; and  
• Management committees of pupil referral units (PRUs)  
 
 NB All staff in these schools or colleges must read at least Part One2 of the guidance. The persons 
described above should ensure this. They should also ensure that mechanisms are in place to assist 
staff to understand and discharge their roles and responsibilities as set out in Part One 
 
Reference to “transitional arrangement from the 2018 summary has been removed as the new three 
safeguarding partner arrangement will be in place by September. 
 
PART ONE 
 

• There has been a rearrangement of paragraphs to improve the flow. Content has not been 
changed 

• However, the information included at the end of part one covering abuse and neglect has 
been moved to the section “What school and college staff should look out for” starting at 
paragraph 18 

• The peer on peer abuse section paragraph 27 now includes upskirting, which typically 
involves taking pictures under a person’s clothing without them knowing. This is now a 
criminal offence. 

• Paragraphs 29 to 30 are new and headed serious violence, describing indicators and 
associated risks. 

• Paragraph 53 has the updated link to the NSPCC helpline 
 
PART TWO 
 

• In the section on Multi-agency working, paragraphs 68 to 75 have been updated to explain 
the new safeguarding arrangements. See, ‘Working Together to safeguard children 2018 
updated 2019’3  

• In the section Opportunities to teach safeguarding paragraph 89 has been updated to reflect 
the new requirements covered by the publication, ‘Relationships Education, Relationships 
and Sex Education (RSE) and Health Education Statutory guidance for governing bodies, 
proprietors, head teachers, principals, senior leadership teams, teachers 2019’.4  New 
regulations will make the following mandatory by 2020: 
 Relationships Education or all Primary pupils 
 Relationships and Sex Education for all Secondary pupils, and 
 Health Education for all pupils of state funded schools  

 
• The section, Inspection paragraph 91 has been updated to reflect ‘The education inspection 

framework Ofsted May 2019’.5   
 



 
 

Page 9 of 10 
 
 

 

 

• It has also removed the reference to the School Inspection Service as they no longer inspect 
independent schools. The Independent Schools Inspectorate (ISI) is approved to insect 
certain independent schools and also has a framework of inspection, ‘The Independent 
Schools Inspectorate (ISI) Inspection Framework 2018’.6 
 

PART THREE 
 

• In the section Disclosure and Barring Service (DBS) checks was paragraph 118 now 122 
removes reference to section 167A of the Education Act 2002 

• In the section Individuals who have lived and worked outside the UK what was paragraph 
151 now 157 has had the wording changed for overseas trained teachers. It now directs to 
GOV.uk for further information. The direct link to guidance has been removed as it is 
currently being revised and will be updated it due course. 

• In the section Maintained school governors was paragraph 167 now 173 provides clarity on 
section 128 checks. 

• In the new section Associate members paragraph 174 is about associate members 
appointment by the governing body to serve on governing body committees 

 
PARTS FOUR AND FIVE no changes 
 
 
ANNEX A 
 

• Was page 77, now page 79, that the number of children with family members in prison was 
for England and Wales. 

• Was page 80, now page 83, heading now has Female Genital Mutilation and Forced 
Marriage added to make it clear what is included in this section. 

• In the section What is sexual violence and sexual harassment? On what was page 86, now 
page 89, new section added on upskirting to reflect the fact this is now a criminal offence. 

 
ANNEX B No changes 
 
ANNEX C  
 

• was page 93, now 96, a link has been added to ‘Teaching online safety on school June 2019’.7 

This guidance outlines how schools can ensure their pupils understand how to stay safe and 
behave on line as part of existing curriculum requirements. 

 
ANNEXES D, E,F,G No changes 
 
ESSENTIAL READING 
 
1. The complete guidance, Keeping children safe in education Statutory guidance for schools and 
colleges September 2019  
2. Part one: Keeping children safe in education Statutory guidance for schools and colleges 
September 2019 Information for all school and college staff  
3. Working Together to safeguard children 2018 updated 2019 

click:%20https://www.safecic.co.uk/freebies/55-free-downloads-and-safeguarding-links/401-eng
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4. Relationships Education, Relationships and Sex Education (RSE) and Health Education Statutory 
guidance for governing bodies, proprietors, head teachers, principals, senior leadership teams, 
teachers 2019 
5. The education inspection framework Ofsted May 2019 
6. The Independent Schools Inspectorate (ISI) Inspection Framework 2018 
7. Teaching online safety on school June 2019 
 


